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Scrutiny Committee 

Thursday 16th November 17 

Boardroom 5pm 
Student Attendees: 

Geoff Jukes      Rana Al-Yana      

Julia Rooke     William Delves 

Tajkea Chowdhury    Catherine Chamberlain – Chair  

 

Staff Attendees: 
Steve Ralph (Head of Student Voice) 

Vicki Groves (Student Voice Assistant) - Minutes 

 

1. Apologies 

 
Apologies received from Alex Thomas. 

 

2. Reports 
 

A) Mature Students’ Officer – Janet Williams 
 

CC congratulated JW for yesterday’s event. 

JW replied that students who attended were grateful but it can be improved for the future. 

 

TC asked how she is finding the role. 

JW replied that it has had a slow start but groundwork for main objectives has been done. 

It is a learning process and bringing information all together is a large job.  

 

GJ asked about making a society. 

JW explained there was a mature student’s society but it is now dormant and the mature 

students association has a Facebook page but it may need reinventing. Will need some 

help with social media. A society for social events would need 20 people.  

 

JR asked if a date has been set for the drop in. 

JW replied that yesterday was technically the first one but also wants to include mature 

students at the Heath, has not arranged dates and times yet. Need to first listen to Heath 

students and find out what their issues are, will try to arrange with Kirsty. 

 

B) Ethical and Environmental Officer – Jessica Warren 
 

TC asked how the role is going.  

JW replied there is not much going on yet but some students have already contacted with 

issues. Has helped a PhD student with sustainability research and will have a meeting with 

Head of Venues about non-recyclable coffee cups and VK bottles in the SU.  

 

CC asked about events for Go Green week. 

JW explained she would like to try and write to David Attenborough about doing a talk as 

would like something engaging for students. An idea is screenings of environmental related 

films but also needs to think about lots of new ideas for the week.  

WD suggested looking at Alumni and honorary degrees for speakers.  
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WD asked about fining club promotors. 

JW replied that club promotors get paid a certain amount to get rid of all flyers and then 

leave them on the floor. We can see the clubs who are doing this and should fine them.  

 

C) Welsh Language Officer – Jacob Morris 
 

TC asked how the role is going.  

JM replied that is has been slow and has only just received training. Has had lots of support 

in the last few weeks from various leaders from Welsh societies and UMCC. 

 

GF asked if people are being helpful.   

JM replied that it is important to be involved in the SU and the Welsh Language Coordinator 

and other individuals have been very helpful. It has been a new experience.  

 

TC asked if there have been any barriers.  

JM replied that it is early and hasn’t got started with any campaigns yet. Wants to launch 

a campaign that targets non-welsh speakers to show why Welsh is important and that it is 

a living language.  

 

CC asked about plans to integrate Welsh into English-speaking societies. 

JM replied that this is an interesting point and Y Gym Gym can isolate themselves. It’s 

important to normalise the language but if it is kept too isolated the language won’t 

continue. Hoping to hold a week to encourage non-Welsh speakers to come together at 

Clwb Ifor Bach. 

 

CC asked how JM will find out problems from Welsh speakers. 

JM replied that he studies Welsh and has good connections so it is easy to get feedback. 

It is excellent that Welsh names are used (Y Plas, the Taf etc) but the website should be 

bilingual rather than just having a Welsh section. Welsh students have concerns regarding 

sitting exams in Welsh and early deadlines for asking for this. Cardiff University should also 

have a Welsh only hall, like Aberystwyth.    

 

D) LGBT+ Officer (Open) – Joshua Lewis 
 

CC asked how the role is going.  

JL replied that it is going well but has been a bit slow, especially with social media account 

set ups. Currently sharing an email and Facebook account with Taz and this puts forward 

issues with confidentiality. The lack of student engagement could be due to this delay.  

 

WD commented on TK’s progress on trans policy and asked about JL’s aims.  

JL explained that it’s going to be a difficult thing to change, due to the nature of why the 

policy is in place. Will work to support Tom and push towards NUS at conferences and 

make Cardiff realise there is a serious issue.  

 

JR asked about putting the manifesto into action.  

JL replied that nothing is planned yet, Bisexuality Awareness Week was missed due to term 

dates and wants to rearrange this in the spring semester. February is LGBT Awareness 

Month and the worry at the moment is lack of funding and am looking into finding more. 

Will think about ideas over Christmas.  
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E) LGBT+ Officer (Women’s) – Taz Jones 
 

CC asked how the role is going.  

TJ replied that it is very slow as they don’t have their social media accounts yet.  

 

WD asked how the Association is going.  

TJ replied it is a good team and they want to get on with fundraising, especially for LGBT 

History month in February.   

 

It was noted that the lock on the gender neutral toilet in Y Plas is not working. 

 

JR asked about how to raise awareness about toilets for everyone, what problems may be 

encountered.  

TJ explained the Head of Estates will be contacted to ask why nothing is happening or find 

out if things are happening but we aren’t hearing about them. Is not feasible to put them 

in overnight but want to start the process.  

 

CC asked about how to tell students about the radar key for the gender neutral toilets.  

TJ replied that there shouldn’t be a radar key, as a student shouldn’t have to tell bar staff. 

Hasn’t sorted out a plan yet but is aware of the issues.   

 

F) Women’s Officer – Hanin Abou Salem 
 

WD asked how the role is going. 

HAS replied that it was challenging at first as there was not access to Facebook accounts 

but explained she has tried to integrate herself with anything to do with women in the 

University to raise awareness of the role. It was good to build networks with a Welsh charity 

that empowers women in organisations. Explained they want to do focus groups around 

Wales to see what women want and she asked if they could do this at Cardiff University. 

Had a meeting with Director of Engagement and Participation about this. 

 

It was suggested that she could use Facebook polls or Survey Monkey. 

 

ACTION POINT – Student Voice to send the external speakers form to HAS. 

 

RAY asked what achievements she will recognise in the awards. 

HAS explained she wants an award where women can nominate themselves or others.  

HoSV mentioned the new Diversity and Inclusivity award in the ESLAs.  

CC suggested using societies to recognise women.  

 

RAY asked how she will make herself available. 

HAS explained she will go to events and introduce herself. Hasn’t got login details for the 

Women’s Association yet but wants to work with the students who didn’t win the position 

so they can still work on the issues from their manifesto.  


