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Scrutiny Committee Agenda 

Tuesday 13 March | Dydd Mawrth 13 Mawrth 

Boardroom 5pm | 5yh 
 

Agenda Item Details Time 

1. Apologies 

 

 5:00 

2. Minutes from Last time | 

Cofnodion y cyfarfod 

blaenorol 

 

Minutes from both Campaign and Full-time officer 

team found below 

5:10 

3. Reports (Page 9) A) Students’ Union President | Llywydd Undeb 

Myfyrwyr – Hollie Cooke 

 

5:30 

 B) Janet Williams, Mature Students Officer | 

Swuddog Myfyrwyr 

5:40 

 C) Kabira Suleman, Black & Ethnic Minorities 

Officer | Swyddog Croenddu a Lleiafrifoedd Ethnig 

 

5:50 

 D) George Watkins, Mental Health Officer | 

Swyddog lechyd Meddwl 

 

6:00 

 E) Jessica Warren, Ethical & Environmental Officer 

| Swyddog Ehtnig ac Amgylcheddol 

 

6:10 

 F) Joshua Lewis, LGBT+ Open Officer | Swyddog 

LHDT+ (Agored) 

 

6:20 

 G) Taz Jones, LGBT+ Women’s Officer | Swyddog 

LHDT+ (Merched) 

 

 

6:30 

 H) Hanin Abou Salem, Women’s Officer | Swyddog 

Merched 

 

6:40 

 

 I) Jo Tan, International Students’ Officer  6:50 

5. Meeting closes  7:00 

 

 

 

 

 

 

 

 

https://www.cardiffstudents.com/your-voice/elected-officers/president/
https://www.cardiffstudents.com/your-voice/elected-officers/president/
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Scrutiny Committee 

Thursday 16th November 17 

Boardroom 5pm 
Student Attendees: 

Geoff Jukes      Rana Al-Yana      

Julia Rooke     William Delves 

Tajkea Chowdhury    Catherine Chamberlain – Chair  

 

Staff Attendees: 
Steve Ralph (Head of Student Voice) 

Vicki Groves (Student Voice Assistant) - Minutes 

 

1. Apologies 

 
Apologies received from Alex Thomas. 

 

2. Reports 
 

A) Mature Students’ Officer – Janet Williams 
 

CC congratulated JW for yesterday’s event. 

JW replied that students who attended were grateful but it can be improved for the future. 

 

TC asked how she is finding the role. 

JW replied that it has had a slow start but groundwork for main objectives has been done. 

It is a learning process and bringing information all together is a large job.  

 

GJ asked about making a society. 

JW explained there was a mature student’s society but it is now dormant and the mature 

students association has a Facebook page but it may need reinventing. Will need some 

help with social media. A society for social events would need 20 people.  

 

JR asked if a date has been set for the drop in. 

JW replied that yesterday was technically the first one but also wants to include mature 

students at the Heath, has not arranged dates and times yet. Need to first listen to Heath 

students and find out what their issues are, will try to arrange with Kirsty. 

 

B) Ethical and Environmental Officer – Jessica Warren 
 

TC asked how the role is going.  

JW replied there is not much going on yet but some students have already contacted with 

issues. Has helped a PhD student with sustainability research and will have a meeting with 

Head of Venues about non-recyclable coffee cups and VK bottles in the SU.  

 

CC asked about events for Go Green week. 
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JW explained she would like to try and write to David Attenborough about doing a talk as 

would like something engaging for students. An idea is screenings of environmental related 

films but also needs to think about lots of new ideas for the week.  

WD suggested looking at Alumni and honorary degrees for speakers.  

 

WD asked about fining club promotors. 

JW replied that club promotors get paid a certain amount to get rid of all flyers and then 

leave them on the floor. We can see the clubs who are doing this and should fine them.  

 

C) Welsh Language Officer – Jacob Morris 
 

TC asked how the role is going.  

JM replied that is has been slow and has only just received training. Has had lots of support 

in the last few weeks from various leaders from Welsh societies and UMCC. 

 

GF asked if people are being helpful.   

JM replied that it is important to be involved in the SU and the Welsh Language Coordinator 

and other individuals have been very helpful. It has been a new experience.  

 

TC asked if there have been any barriers.  

JM replied that it is early and hasn’t got started with any campaigns yet. Wants to launch 

a campaign that targets non-welsh speakers to show why Welsh is important and that it is 

a living language.  

 

CC asked about plans to integrate Welsh into English-speaking societies. 

JM replied that this is an interesting point and Y Gym Gym can isolate themselves. It’s 

important to normalise the language but if it is kept too isolated the language won’t 

continue. Hoping to hold a week to encourage non-Welsh speakers to come together at 

Clwb Ifor Bach. 

 

CC asked how JM will find out problems from Welsh speakers. 

JM replied that he studies Welsh and has good connections so it is easy to get feedback. 

It is excellent that Welsh names are used (Y Plas, the Taf etc) but the website should be 

bilingual rather than just having a Welsh section. Welsh students have concerns regarding 

sitting exams in Welsh and early deadlines for asking for this. Cardiff University should also 

have a Welsh only hall, like Aberystwyth.    

 

D) LGBT+ Officer (Open) – Joshua Lewis 
 

CC asked how the role is going.  

JL replied that it is going well but has been a bit slow, especially with social media account 

set ups. Currently sharing an email and Facebook account with Taz and this puts forward 

issues with confidentiality. The lack of student engagement could be due to this delay.  

 

WD commented on TK’s progress on trans policy and asked about JL’s aims.  

JL explained that it’s going to be a difficult thing to change, due to the nature of why the 

policy is in place. Will work to support Tom and push towards NUS at conferences and 

make Cardiff realise there is a serious issue.  

 

JR asked about putting the manifesto into action.  
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JL replied that nothing is planned yet, Bisexuality Awareness Week was missed due to term 

dates and wants to rearrange this in the spring semester. February is LGBT Awareness 

Month and the worry at the moment is lack of funding and am looking into finding more. 

Will think about ideas over Christmas.  

E) LGBT+ Officer (Women’s) – Taz Jones 
 

CC asked how the role is going.  

TJ replied that it is very slow as they don’t have their social media accounts yet.  

 

WD asked how the Association is going.  

TJ replied it is a good team and they want to get on with fundraising, especially for LGBT 

History month in February.   

 

It was noted that the lock on the gender neutral toilet in Y Plas is not working. 

 

JR asked about how to raise awareness about toilets for everyone, what problems may be 

encountered.  

TJ explained the Head of Estates will be contacted to ask why nothing is happening or find 

out if things are happening but we aren’t hearing about them. Is not feasible to put them 

in overnight but want to start the process.  

 

CC asked about how to tell students about the radar key for the gender neutral toilets.  

TJ replied that there shouldn’t be a radar key, as a student shouldn’t have to tell bar staff. 

Hasn’t sorted out a plan yet but is aware of the issues.   

 

F) Women’s Officer – Hanin Abou Salem 
 

WD asked how the role is going. 

HAS replied that it was challenging at first as there was not access to Facebook accounts 

but explained she has tried to integrate herself with anything to do with women in the 

University to raise awareness of the role. It was good to build networks with a Welsh charity 

that empowers women in organisations. Explained they want to do focus groups around 

Wales to see what women want and she asked if they could do this at Cardiff University. 

Had a meeting with Director of Engagement and Participation about this. 

 

It was suggested that she could use Facebook polls or Survey Monkey. 

 

ACTION POINT – Student Voice to send the external speakers form to HAS. 

 

RAY asked what achievements she will recognise in the awards. 

HAS explained she wants an award where women can nominate themselves or others.  

SR mentioned the new Diversity and Inclusivity award in the ESLAs.  

CC suggested using societies to recognise women.  

 

RAY asked how she will make herself available. 

HAS explained she will go to events and introduce herself. Hasn’t got login details for the 

Women’s Association yet but wants to work with the students who didn’t win the position 

so they can still work on the issues from their manifesto.  
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Pwyllgor Craffu 

Dydd Iau 16eg Tachwedd 17 

Ystafell fwrdd 5yh 
Mynychwyr Myfyrwyr: 
Geoff Jukes      Rana Al-Yana      

Julia Rooke     William Delves 

Tajkea Chowdhury    Catherine Chamberlain – Cadeirydd  

 

Mynychwyr Staff: 
Steve Ralph (Pennaeth Llais Myfyrwyr) 

Vicki Groves (Cynorthwyydd Llais Myfyrwyr) - Cofnodion 

 

3. Ymddiheuriadau 

 
Derbyniwyd ymddiheuriadau gan Alex Thomas. 

 

4. Adroddiadau 
 

G) Swyddog Myfyrwyr Hŷn – Janet Williams 
 

Fe wnaeth CC longyfarch JW am ddigwyddiad ddoe. 

Atebodd JW bod y myfyrwyr a fynychodd yn ddiolchgar ond gellir gwella yn y dyfodol. 

 

Gofynnod MJ sut oedd hi’n mwynhau’r rôl. 

Atebodd JW ei bod hi wedi cael dechreuad araf ond mae’r sylfaen ar gyfer y prif amcanion 

wedi’i wneud. Mae’n broses o ddysgu a mae chasglu’r holl wybodaeth at ei gilydd yn waith 

mawr.  

 

Gofynnodd GJ ynglŷn â chreu cymdeithas. 

Esboniodd JW bod cymdeithas myfyrwyr hŷn ond nid yw’n weithgar ac mae gan y 

cydgysylltiad myfyrwyr hŷn dudalen Facebook ond efallai bydd angen ei ailddyfeisio. Bydd 

angen ychydig o gymorth gyda chyfryngau cymdeithasol. Bydd angen 20 person ar 

gymdeithas ar gyfer digwyddiadau cymdeithasol.  

 

Gofynnodd JR os oedd dyddiad wedi’i osod ar gyfer y digwyddiad galw heibio. 

Atebodd JW mai ddoe oedd yr un cyntaf ond hefyd eisiau cynnwys myfyrwyr hŷn yn y 

Mynydd Bychan, heb drefnu dyddiadau nac amseroedd eto. Yn gyntaf angen gwrando ar 

fyfyrwyr y Mynydd Bychan a darganfod beth yw eu problemau, ceisio trefnu gyda Kirsty. 

 

H) Swyddog Moesegol ac Amgylcheddol – Jessica Warren 
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Gofynnodd TC sut mae’r rôl yn mynd.  

Atebodd JW nad oes llawer yn digwydd eto ond bod rhai myfyrwyr wedi cysylltu yn barod â 

phroblemau. Wedi helpu myfyriwr PhD gydag ymchwil cynaliadwyedd a bydd yn cael 

cyfarfod gyda Pennaeth Lleoliadau am gwpanau coffi methu eu hailgylchu a boteli VK yn 

yr Undeb.  

 

Gofynnodd CC am ddigwyddiadau ar gyfer Wythnos Gwyrdd. 

Esboniodd JW y byddai hi’n hoffi ceisio ysgrifennu at David Attenborough am wneud 

sgyrsiau a byddai’n hoffi rhywbeth sy’n cydio diddordeb myfyrwyr. Un syniad yw dangos 

ffilmiau amgylcheddol ond hefyd angen meddwl am nifer o syniadau newydd ar gyfer yr 

wythnos.  

Awgrymodd WD edrych ar Alwmni a graddau anrhydeddus am siaradwyr.  

 

Gofynnodd WD am ddirwyo hyrwyddwyr clwb. 

Atebodd JW bod hyrwyddwyr clwb yn derbyn tâl i gael gwared ar holl daflenni ac yna maent 

yn eu gadael ar y llawr. Rydym yn gallu gweld y clybiau sy’n gwneud hyn a dylem roi dirwy 

iddynt.  

 

I) Swyddog y Gymraeg – Jacob Morris 
 

Gofynnodd TC sut mae’r rôl yn mynd.  

Atebodd JM ei fod wedi bod yn araf ac ond yn ddiweddar wedi derbyn hyfforddiant. Wedi 

derbyn llawer o gefnogaeth dros yr wythnosau diwethaf gan amryw o arweinwyr o 

gymdeithasau Cymraeg a UMCC. 

 

Gofynnodd GF os oedd pobl yn bod yn gynorthwyol.   

Atebodd JM ei fod yn bwysig i gymryd rhan gyda’r Undeb ac mae Cydlynydd y Gymraeg ac 

unigolion eraill wedi bod yn gynorthwyol iawn. Mae hi wedi bod yn brofiad newydd.  

 

Gofynnodd TC os oedd unrhyw rwystrau wedi bod.  

Atebodd JM ei fod yn gynnar ac nid yw wedi dechrau ar unrhyw ymgyrchoedd eto. Eisiau 

lansio ymgyrch sy’n targedu myfyrwyr nad ydynt yn siarad Cymraeg i ddangos pam fod y 

Gymraeg yn bwysig a’i fod yn iaith fyw.  

 

Gofynnodd CC am y cynlluniau i integreiddio Cymraeg i mewn i chymdeithasau Saesneg. 

Atebodd JM fod hynny yn bwynt diddorol a bod y Gym Gym yn gallu ynysu eu hunain. Mae’n 

bwysig normaleiddio’r iaith ond os y cedwir yn rhy ynysig ni fydd yr iaith yn parhau. 

Gobeithio cynnal wythnos yn annog rheini nad ydynt yn siarad Cymraeg i ddod i Clwb Ifor 

Bach. 

 

Gofynnodd CC sut bydd JM yn darganfod problemau gan siaradwyr Cymraeg. 

Atebodd JM ei fod yn astudio Cymraeg ac mae ganddo gysylltiadau da felly mae’n hawdd 

derbyn adborth. Mae’n wych bod enwau Cymraeg yn cael eu defnyddio (Y Plas, y Taf ayyb) 

ond ddylai’r wefan fod yn ddwyieithog yn hytrach na chael adran Cymraeg yn unig. Mae 

gan fyfyrwyr Cymraeg bryderon ynghylch sefyll arholiadau drwy gyfrwng y Gymraeg a 

therfynau amser cynnar i wneud cais am hyn. Dylai Prifysgol Caerdydd gal neuadd Cymraeg 

yn unig, fel Aberystwyth.    

 

J) Swyddog LHDT+ (Agored) – Joshua Lewis 
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Gofynnodd CC sut mae’r rôl yn mynd.  

Atebodd JL ei fod yn mynd yn dda ond ychydig yn araf, yn enwedig gyda gosod cyfrifon 

cymdeithasol. Ar hyn o bryd yn rhannu e-bost a chyfrif Facebook gyda Taz ac mae hyn yn 

achosi problemau gyda chyfrinachedd. Gall hyn fod y rheswm dros y diffyg ymgysylltiad 

myfyrwyr.  

 

Gwnaeth WD sylw ar gynnydd TK ar bolisi traws a gofynnodd am nodau JL.  

Esboniodd JL ei fod yn mynd i fod yn beth anodd i’w newid, oherwydd natur pam bod y 

polisi ar waith. Bydd yn gweithio i gefnogi Tom a gwthio at UCM mewn cynadleddau a 

gwneud Caerdydd i sylwi bod mater difrifol.  

 

Gofynnodd JR am roi y maniffesto ar waith.  

Atebodd JL nad oes dim byd wedi’i gynllunio eto, collwyd Wythnos Ymwybyddiaeth 

Deurywioldeb oherwydd dyddiadau tymor ac eisiau aildrefnu hwn yn semester y gwanwyn. 

Mae mis Chwefror yn Fis Ymwybyddiaeth LHDT a’r pryder ar hyn o bryd yw’r diffyg arian ac 

mae’n edrych i chwilio am fwy. Meddwl am syniadau dros y Nadolig.  

K) Swyddog LHDT+ (Merched) – Taz Jones 
 

Gofynnodd CC sut mae’r rôl yn mynd.  

Atebodd TJ bod pethau yn araf oherwydd nad oes ganddynt eu cyfrifon cyfryngau 

cymdeithasol eto.  

 

Gofynnodd WD sut mae’r Gymdeithas yn mynd.  

Atebodd TJ ei fod yn dîm da ac maent eisiau bwrw ymlaen â chodi arian, yn enwedig ar 

gyfer mis Hanes LHDT ym mis Chwefror.   

 

Nodwyd nad yw’r clo ar doiled niwtral o ran rhyw yn y Plas yn gweithio. 

 

Gofynnodd JR am sut i godi ymwybyddiaeth am y toiledau i bawb, pa broblemau gallai 

ddigwydd.  

Esboniodd TJ y bydd hi’n cysylltu â Phennaeth Ystdadau i ofyn pam nad oes dim byd yn 

digwydd neu i ddarganfod os oes pethau yn digwydd ond nad ydynt yn clywed amdanynt. 

Nid yw’n ymarferol i’w rhoi nhw mewn dros nos ond eisiau dechrau’r broses.  

 

Gofynnodd CC am sut i ddweud wrth myfyrwyr am yr allwedd radar ar gyfer y toiledau 

niwtral ar ran rhyw.  

Atebodd TJ na ddylai fod allwedd radar, gan na ddylai myfyriwr orfod ddweud wrth staff 

bar. Heb sortio cynllun eto ond yn ymwybodol o’r problemau.   

 

L) Swyddog Merched – Hanin Abou Salem 
 

Gofynnodd WD sut mae’r rôl yn mynd. 

Atebodd HAS ei fod yn heriol i ddechrau gan nad oedd mynediad at gyfrifon Facebook ond 

wedi esbonio ei bod wedi ceisio integreiddio ei hun gydag unrhyw beth i’w wneud â 

merched yn y Brifysgol i godi ymwybyddiaeth o’r rôl. Roedd yn dda datblygu rhwydweithiau 

gydag elusen Cymraeg sy’n rhoi grym i ferched mewn sefydliadau. Eglurodd eu bod eisiau 

cynnal grwpiau ffocws ar draws Cymru i weld beth mae merched eisiau a gofynnodd os 

gallai hi wneud rhywbeth fel hyn ym Mhrifysgol Caerdydd. Wedi cael cyfarfod â 

Chyfarwyddwr Ymgysylltu a Chyfranogi am hyn. 
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Awgrymwyd y gellir hi ddefnyddio poliau Facebook neu Survey Monkey. 

 

PWYNT GWEITHREDU – Llais Myfyrwyr i ddanfon ffurflen siaradwyr allanol i HAS. 

 

Gofynnodd RAY pa lwyddiannau y bydd hi’n eu cydnabod yn y gwobrau. 

Esboniodd HAS ei bod hi eisiau gwobr lle gall fyfyrwyr enwebu eu hun neu eraill.  

Soniodd HoSV am y wobr Amrywiaeth a Chynwysoldeb yn y GCBM.  

Awgrymodd CC ddefnyddio cymdeithasau i gydnabod merched.  

 

Gofynnodd RAY sut y bydd hi’n gwneud ei hun ar gael. 

Esboniodd HAS y byddai hi’n mynd i ddigwyddiadau a chyflwyno ei hun. Nid oes ganddi 

manylion mewngofnodi ar gyfer y Cymdeithas Merched eto ond eisiau gweithio gyda’r 

myfyrwyr nad oedd yn llwyddiannus yn y rôl fel eu bod yn dal i allu weithio ar y materion ar 

eu maniffestos.  
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3. Reports 

A) Janet Williams, Mature Students Officer | Swuddog Myfyrwyr  

 

Scrutiny Committee Report 

[Janet Williams- Mature Student Officer] 

[03/2018] 
 

 

A) Projects Completed 
A1)Postgrad and Undergrad Coffee and Chat 

A2) Parents Day- Running an Activity  

A3) LGBT+ Coffee and Chat 

A4) Meeting with SOCSI and advise given, Listened to Mature Student Needs 

A5) Contacted Pathways directors and SHARE 

A6) Contacted and discussed Mature Student Booklet with Widening Access Officer Dan 

A7) Discussion with Tutor over Extenuating Circumstances for Mature Students 

 

B) Ongoing Projects 
B1) Headline: SOCSI, SHARE- Attending coffee afternoons 

B2) Headline: Mature Student Booklet 

B3) Headline: Extenuating Circumstances and Disability Access with VP Welfare, Mental Health Officer. 

 

C) Forthcoming Projects 
C1) Headline: Meet up with SHARE 

C2) Headline: Writing contribution to Mature Student Booklet 

C3) Headline: More Coffee and Greet here and in the Heath 

C4) Headline: Creating Survey to ascertain needs of Mature Students 

 

D) Biggest Challenge 
D1) Getting access to people to help with projects 

D2) Taking ages to get access to communication 

D3) Only just got tee shirt and Staff pass, would of helped if able to go places sooner with this. 

D4) Fitting in as a mature student 

D5) Achieving anything in a short space of time. 

 

 

A) Key Achievements 
C1) Getting Known to many in short space of time. Allowing me to publicise and spread the message of 

what it is like  

 

C2) Working with other officers and sabs to help them achieve their goals and mine 

C3) Making some events happen. 
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B) Kabira Suleman, Black & Ethnic Minorities Officer | Swyddog Croenddu a Lleiafrifoedd Ethnig 

 

Scrutiny Committee Report 

Kabira Suleman – BME Officer 

05/03/18 
 

 

E) Projects Completed 
A1) Headline: BME Book Club launch 

A2) Headline: Approval for BME proposals 

A3) Headline: Collection of relevant evidence for portfolio 

 

F) Ongoing Projects 
B1) Headline: Setting up BME Action Panel 

B2) Headline: Collaboration events for societies 

B3) Headline:  

 

G) Forthcoming Projects 
C1) Headline: End of year get together 

C2) Headline: Deploying book club 

C3) Headline:  

 

H) Biggest Challenge 
D1) Headline: Getting  

D2) Headline: Setting up a committee 

D3) Headline: text 

 

 

B) Key Achievements 
C1) Headline: Book Club 

C2) Headline: Approval of recommendations 

C3) Headline:  
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C) George Watkins, Mental Health Officer | Swyddog lechyd Meddwl 

 

Scrutiny Committee Report 

George Watkins- Mental Health Officer 

05/03/2018 

 

 

I) Projects Completed 
 

1) Establishment of a mental health-related student led service, which should be fully running soon.  

2) Completion of a long report with some sabbatical officers to persuade an increase in mental 

health funding/ support from the University 

 

 

J) Ongoing Projects 
1) Communicating with Beat (external eating disorder charity), and Student Minds to coordinate better 

support for eating disorders, including receiving advice about what is needed to change and acting upon 

it.  

2) Helping mental health SLS get off the ground 

3) Blogging/ sharing experiences/ signposting  

 

K) Forthcoming Projects 
1) Looking at how best to establish a peer support mental health scheme in conjunction with the 

Volunteering Service 

2) Enact changes in eating disorder-specific support 

3) Examine and change facilities for self-harm and suicide prevention to better support those in need  

4) Work on improving accessibility to support facilities over the weekend and out of hours 

 

L) Biggest Challenge 
1) Knowing what the best course of action for each of my manifesto points is  
2) Self-motivation during a difficult personal period of mental health 

 

 

C) Key Achievements 
1) Establishing mental health SLS  

2) Completing mental health report  

 

 

 

 

 

 

 

D) Jessica Warren, Ethical & Environmental Officer | Swyddog Ehtnig ac Amgylcheddol 

 

Scrutiny Committee Report 
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Jessica Warren – Ethical and Environmental Officer  

01/03/2018 
 

 

M) Projects Completed 
A1) Biodegradable coffee cups: The first project I started this year was to check that the Union is using 

biodegradable coffee cups. This information was not freely available on the SU website, however after 

speaking with venues, it will soon be available on the website to be accessed by anyone.  

A2) Biodegradable Straws: In conjunction with the No Straw Stand, we have passed a motion in the SU 

to ban single-use plastic straws, and instead use biodegradable ones. As well as this, the venues are 

operating a policy to only give straws out when asked.  

A3) Go Green Week: Next week (5th-9th March) I am running an online campaign week called Go Green 

Week, the theme is to raise awareness of the small lifestyle changes we can all make to live in a more 

sustainable way, and save the planet! I have filmed five short videos for the week, and written a blog 

post for the SU, as well as a write up for Student Blas.  

 

N) Ongoing Projects 
B1) Food Waste Scheme: I am currently drawing up a food waste scheme to be trialled in University 

Halls, to try and improve the way we recycle in halls. This has a three-stage plan, including a pilot test, 

and is currently being worked on.  

B2) Reducing Flyering at Fresher’s Week: In the initial stages, trying to work out a way to reduce flyering 

from clubs in the forthcoming Fresher’s week, this could be done by hosting clubs in the Main Building 

car park (As Park Place is becoming a difficult place to stand, especially with construction, it is 

dangerous) this would mean that we could police the flyering.  

 

O) Forthcoming Projects 
C1) Boost green spaces for students: Work to find ways of creating small, green spaces dotted across 

campus for students to enjoy, perhaps even renew the motion for student growing spaces. Work in 

collaboration with those that want to make the SU roof into a bar, and ‘green’ it up.  

 

 

P) Biggest Challenge 
D1) Who to speak to: Often, I have had trouble advancing my projects at the speed I would like, partly 

due to the time it takes for me to get work done, but also because of the series of emails bouncing 

around, needing to arrange meetings, not always knowing who to contact first when I want to get 

something done. This has slowed down some of the processes.  

D2) Ongoing or other projects: Sometimes I have found that there are other projects going on around 

the Union and University that would be something I could collaborate on, and yet I haven’t even known 

of their existence until briefly mentioned in conversation. Part of this may be due to the time I came into 

my role, however I have felt somewhat neglected on the ‘Environmental’ side of my role.  

 

 

 

 

 

 

 

 

 

D) Key Achievements 
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C1) Go Green Week: I feel that the running, planning and preparing for a campaign week is a big 

achievement, especially the filming of videos for each day, which is something I am incredibly 

uncomfortable with. However, I recognised the need for inline engagement, and so decided that an 

online campaign with videos was the best way to reach students. This meant I personally had to 

overcome a fear.  

C2) Plastic Straws: Banning plastic straws in the union venues for me has been a brilliant achievement, 

as working to reduce single-use plastic is of the most importance to society, especially here in CUSU, 

where VKs are drunk on the regular, most often with straws. This has meant that I have made a 

significant difference in the operating of the Union and its environmental impact.  

 

 

E) Joshua Lewis, LGBT+ Open Officer | Swyddog LHDT+ (Agored) 

 

Scrutiny Committee Report 

[Joshua Lewis – LGBT+ Officer] 

[05/03/18] 
 

 

Q) Projects Completed 
A1)Headline: LGBT+ Drop In Sessions – myself and Taz have begun and successfully run a number of 

drop in sessions since being elected. We have had a good reception and have spoken to a good number 

of people during these times – the drop in sessions are weekly – Thursday 3-5pm. 

A2) Headline: LGBT+ History Month – myself, Taz and the remainder of the LGBT+ Association have 

successfully run 8 events over the course of LGBT+ History Month in February – this included film 

nights, a talk on Trans Radical Feminism and more. 

 

R) Ongoing Projects 
B1) Headline: LGBT+ Drop In Sessions – these will continue until the end of our terms of office. 

B2) Headline: Involvement with the CU Pride New Member’s Rep - to try and increase engagement from 

first year LGBT+ students and students new to both CU Pride and the LGBT+ Association.  

B3) Headline: Speaking with two Vice Chancellors – they have been given the roles of representing 

‘Sexual identity’ and ‘Gender identity’ (I should note that these are problematic titles but that it is a step 

in the right direction). These talks are ongoing as to how we can develop the experience of LGBT+ 

student and staff at Cardiff. 

B4) Headline: Gender Neutral Toilet Facilities – both the university and the Student Union have 

difficulties with Gender Neutral Toilets, we have been given news of 91 new G/N toilets across the 

university by the end of the year – they merely require signage. G/N toilets in the Student Union require 

a radar key (some) and this is difficult as it means that people needing to use the facilities have to ‘out’ 

themselves – we are exploring ways to deal with this issue.  

 

 

S) Forthcoming Projects 
C1) Headline: Bisexual erasure panel talk – I am aiming to have a panel of those identifying as bisexual 

to explore how we can avoid the erasure of bisexuality and bisexual issues. This will hopefully take place 

in March, but people need to be contacted first. 

C2) Headline: LGBT+ Involvement in Sport – I am currently awaiting a meeting with Tom Kelly (VP 

Sports) and others to determine how we can move forward, my focus is particularly on Trans Inclusion in 

Sport – there are difficulties with this, the University does not control all rules.  

 

 

 

T) Biggest Challenge 
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D1) Headline: Continuing studies whilst completing the role – although this is unavoidable, it is difficult 

to maintain all of the work whilst doing the degree – it is vital to have an engaged committee.  

D2) Headline: Lots of delay in getting things done – sometimes there are large delays in getting things 

done -  particularly when it comes to campaign officers. But most of the time things run very smoothly. 

 

 

E) Key Achievements 
C1) Headline: Gender Neutral Toilets – this is something that has been asked for from students for 

YEARS and has finally had movement during this officer term – this is not just our achievement and 

Karen Cooke with ENFYS should be thanked for their amazing commitment 

C2) Headline: Full programme of LGBT+ History Month Events – a massive feat of organisation, this was 

the first multi-day event that we have run, and it went so well! 

C3) Headline: Being able to work with other campaign and sabbatical officers – I have worked with the 

LGBT+ Women’s Officer, Mature Student’s Officer, VP Welfare and VP Sports as well as indirectly with 

others on G/N facilities – this needs to become a requirement for all campaign officers to allow more 

progress.  

 

 

 

F) Taz Jones, LGBT+ Women’s Officer | Swyddog LHDT+ (Merched) 

 

Scrutiny Committee Report 

[Taz Jones – LGBT+ Officer (women’s place)] 

[03/06/18] 
 

 

U) Projects Completed 
A1) LGBT+ Drop In Sessions: These sessions are run every week (Thursday 3-5), and also give myself 

and Josh (LGBT+ Officer (open place)) to catch up. Through Twitter and Facebook, the student 

population is mostly aware of it, we will keep running our session whilst still publicising on social media.    

 

V) Ongoing Projects 
B1) Gender Neutral Toilets: The university has put forward a fully costed plan for the addition of GN 

toilets to existing university buildings. 91 single cubicle toilets will be updated to GN and have a bilingual 

sign that will read “Toilet for Everyone Gender neutral”. There are more complicated issues considering 

older parts of campus, these updates will be completed within the next two years. More information will 

be coming through Enfys soon.  

 

B2) Names shown in exams venues: There will be an app coming soon. I’m due to meet with Beth from 

Enfys to discuss further.  

 

B3) Survey: The survey has finished accepting responses now, and we are looking to analyse the results. 

The survey was run as part of LGBT+ History Month 2018 and asked what students would like from the 

LGBT+ Association and their campaign officers.  
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W) Forthcoming Projects 
C1) It Gets Better: In light of the increase in hate crime against LGBT+ people (80% in Wales), we are 

looking to run a project that is similar to the It Gets Better Project Videos. It’s only at the idea stage now 

but will hopefully progress over the next few months.  

 

C2) Plus and Trans Events: working with the appropriate reps from the LGBT+ Association to set up 

monthly meetings. 

 

C3) Mature Students Meet Ups: To work with a demographic of students that does not always engage 

with the SU, to provide meetings for LGBT+ mature students to chat and meet each other. Would also 

look to run these at the Heath campus to engage with the students up there. 

 

 

X) Biggest Challenge 
D1) Engaging with Students: Engaging with the committee of the LGBT+ Association was fine, but 

meeting new students, encouraging them to join the association was difficult. We ran two events with 

the aim to engage more students: ‘Meet your LGBT+ Officers’ and ‘LGBT+ Mature Students Meet Up’. 

Neither event showed much promise as the turn out was <5 students. Our next aim is to run more and 

different sessions to try and engage with students.  

 

 

 

F) Key Achievements 
C1) LGBT+ history Month 2018: Planning, hosting and executing multiple events through out February. 

Some events were run with the LGBT+ Association, with just the LGBT+ officers and one with a student 

who planned a discussion by themselves. Some events had little turn out, but a few we will be planning 

again soon in a bigger environment and with more publicising.  

C2) Gender Neutral Toilets: I had a recent update from Enfys, that a fully costed plan had been put 

forward and that 91 single cubicle toilets would be updated to gender neutral across the campus.  
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G) Hanin Abou Salem, Women’s Officer | Swyddog Merched 

 

 

 

                                      Scrutiny Committee Report 

[Hanin Abou Salem – Women’s Officer] 

[05 March 2018] 
 

 

a) Projects Completed 
A1) Headline: Female focus group: A survey focusing on what female students want in the next 25 years 

was supposed to be conducted on 26 February 2018 by Chwarateg Charity. The focus group had to be 

postponed because of the student union election. I am trying to reschedule the event. I was able to identity 

12 female students willing to take part in the focus group.  

A2) Headline: Representing and promoting female students externally at an event hosted by Chwarateg 

25th Birthday. Plus securing a meeting with a charity that wants to collaborate with me to promote female 

entrepreneurship.  

A3) Headline: Promoting my role to female students by attending most of the events hosted by the 

university which addressed women.  

 

b) Ongoing Projects 
B1) Headline: Relaunch Women’s Association- GET THE PASSWORD AND START USING THE 

ASSOCIATION AS A PLATFORM FOR ENGAGING AND COLLABORATING WITH FEMALE STUDENTS.  

B2) Headline: Collaborating with other Campaign officers. I had a discussing with the Mature Student 

Officer about hosting joint events. One of the events we have agreed to host together is taking place in 

Heath Campus.  

B3) Headline: identifying what kind of events that female students would like me to host.  

 

c) Forthcoming Projects 
C1) Headline: International Women’s Day 8th March 2018- On the second floor of the student union I will 

promote the international women’s day. Female students will also be encouraged to leave comments 

about the challenges they are facing in university as female students and what changes they would like 

to see happening in the future. 

C2) Headline: Launch an executive team that consists of female students from different 

schools/campuses to identify the needs of female students across the university. Male students are 

welcome to join the team. I will encourage male students to apply so we can work together to empower 

female students.  

C3) Headline: I will host an event addressing the challenges faced by female students wearing the 

headscarf. The event will focus on the headscarf from the perspective of female students wearing the 

headscarf. The event will be open to all students in Cardiff University. I decided to host this event after 

watching a documentary talking about the headscarf from the perspective of someone not wearing it. I 

discussed the documentary with several female students wearing the headscarf in Cardiff University. Our 

discussion revealed that female students wearing the headscarf need to have a platform to be the 

narrator of their own stories. Several female students have agreed to appear in a panel to talk about their 

experience to students in Cardiff University. This will be a great event because it will also raise awareness 

amongst the student population about the challenges and issues faced by female students wearing the 

headscarf.  I am excited about this forthcoming project. I also hope that this event will be the start of a 

series of panel-talks that will give female students the opportunity to talk about their experience and 

needs. I also look forward to giving male students the opportunity to speak about female empowerment.   

C4) Headline: Promoting women entrepreneurship amongst female students. On 9th March I am meeting 

a business advisor to discuss how to promote female entrepreneurship. I am particularly interested in 

starting to promote opportunities for female students on my twitter and facebook account.  
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d) Biggest Challenge 
D1) Headline: Not having access to the women’s association means I cannot connect with female 

students who are members of the association.  

D2) Headline: I don’t know how to use facebook well. As a result, I only use twitter. I need to learn how to 

use social media effectively. 

D3) Headline:  

 

 

 Key Achievements 
C1) Headline: Raising awareness about my role as a women’s officer amongst the female student 

population by attending society events that focus on female students. Because of attending these events, 

I was able to make myself known to female students. I also encouraged female students to let me know 

what kind of events they would like me to put on and what issues they that address issues that concern 

them. Several female students reacted positively to my invitation and expressed a desire to launch 

events/ surveys about issues that concern them. I will collaborate with them soon.  

C2) Headline: Chwarateg Charity which focuses on empowering women in Wales invited me as one of their 

inspiration women speakers on their 25th Birthday. I used the event to promote our amazing female 

students in Cardiff University.  

C3) Headline:  

 

 

 

 

 

 

 

 

 

 

 

 

 

H) Jo Tan, International Students’ Officer  

 

 

Scrutiny Meeting Report 

[Jo Tan, International Students’ Officer] 
 

 

Y) Projects Completed 
 

Establishing the International Students Association 

 

  

 

  

 

 

Z) On-going Projects 
Working alongside the Malaysian Students Society Cardiff University in promoting cultural based events 

and the Festival of Diversity XV. 

Ongoing meeting with the International Students Association to discuss forthcoming plans 
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AA) Forthcoming Projects 
 

 

BB) Key Outcomes 
Form a stronger bond with Culture based society to promote events and assist one another. 

Trying to determine who’s interested to be part of the International Students Association and bond with 

those who are already in the association. 

 

CC) Other Matters of Note 
 

 

 

 

 

 


