	Campaign Officer Name:
	Daisy Tipping

	Campaign Officer Role:
	Women’s officer



Section 1: Officer Report 
This section is to be completed by the Campaign Officer.
	General Report 
(Written by the Campaign Officer this report is aimed at providing insight into their work/activity since their previous report). 

	To this point in the year I have worked mostly on improving Sexual Violence policy across campus.


Following on from the Time to Act motion passing at AGM, the motion I had already written ‘Empathy in Action: A Proposal for Comprehensive Reform in the Treatment of Sexual Violence Victims at Cardiff University’ was taken to a meeting with Wendy Larner and Claire Morgan, with representatives from time to act, Fem Soc and Stronger together present. The university have taken all these points on board, and we have a follow up meeting in march.

I have managed to get the university to agree to providing free period products cross campus, following on from student voice last year. These will be in every bathroom (regardless of gender) on the bottom floor of all university buildings. Cleaning staff will be responsible for replenishing these whilst cleaning. 

I am still working on ensuring the students union expands their free period products to the bathrooms within the students union, and for students in mixed gender bathrooms to have an option to dispose of period products in mixed gender halls outside of their bedrooms.

Outside of the university I have collaborated with Love your period on a Reclaim the Night March for the international day of violence against women.

I have also met with the UN Grevio council to ensure students experiences of Sexual Violence is included in the UN reports, and have been gathering support to pass a best practices guidelines through the  senedd
















	Manifesto Update 
(Written by the Campaign Officer this section is aimed at tracking their progress against manifesto commitments made by them during their successful officer election)

	
Working for what students want

	Accountability plan, drop in sessions, and suggestions form

	


	

	


	

	


	

	


	

	


	

	


	

	


	



	Members of the Executive Committee present:
	







	Date of the Accountability Session:
	



Section 2: Accountability 
This section is to be completed by Campaign Officers and their Executive Committee members prior or during their meeting. 
	Areas Working Well 
(Written by Campaign Officers and their Executive Committee this section should detail areas the members think is working well and what they believe the Campaign Officer should keep doing)

	
I believe I am working well in achieving the goals I have set for myself.

I am also ensuring any student that has come to me to help, will then be updated on progress.















	Areas For Improvement  
(Written by Campaign Officers and their Executive Committee this section should detail areas the members think could do with more focus)

	
I believe having a more active women’s association would help me be more effective in my role



















	Student Engagement 
(Written by Campaign Officers and their Executive Committee this section should detail how the Campaign Officer is engaging students with their work – if an Executive Committee has not been elected this section should also include what work is being undertaken to gather feedback from students)

	I think I have engaged with students well, through my accountability plan, meeting with students 1-1, drop in sessions and my feedback plan.



























	Does the accountability session / executive committee wish to consider any of the following notices?
If Yes, please provide details of the reasons for such motion or notice in the box provided. 
(Select N/A if no executive committee elected)

	Motion of Censure 
Motions of Censure shall be considered when the committee believes the elected officer has committed a serious offence against their office or democratic responsibilities as outlined in the bye-law appendices. Note: When motions of Censure are considered the elected officer shall be provided with at least 48 hours-notice in order to be able to provide a fair and accurate response to the reasons for the censure. 
	Yes / No / N/A

	Notice of Requires Improvement 
Notices of Requires Improvement shall be considered when the committee is dissatisfied in an elected officers work or conduct in relation to their role, responsibilities and manifesto commitments. Note: When notices of Requires Improvement are considered the elected officer shall be provided with at least 48 hours-notice in order to be able to provide a fair and accurate response to the reasons for the notice.
	Yes / No / N/A

	Notice of Satisfaction 
Notices of Satisfaction shall be considered when the committee wishes to formally recognise an elected officer for outstanding work in relation to their role, responsibilities and manifesto committee. Note: Prior warning for a Notice of Satisfaction is not required. 
	Yes / No / N/A



Section 3: Accountability Session Outcomes 
This section is to be completed by the accountability session members following their meeting. 
(Leave blank if no executive committee elected)
	Is the session satisfied with the discussion held with the Campaign Officer?
	Yes / No

	If the answer to the above question is no please provide additional details below.

	









	Is there anything the session wishes to make Student Senate aware of as a result of the meeting?
	Yes / No 

	If the answer to the above question is yes please provide additional details below.

	








	Following consideration did the accountability session apply any of the following motions or notices? 
If Yes, please provide details of the reasons for such motion or notice in the box provided.

	Motion of Censure 
Motions of Censure shall be considered when the committee believes the elected officer has committed a serious offence against their office or democratic responsibilities as outlined in the bye-law appendices. 
	Yes / No

	Notice of Requires Improvement 
Notices of Requires Improvement shall be considered when the committee is dissatisfied in an elected officers work or conduct in relation to their role, responsibilities and manifesto commitments. 
	Yes / No

	Notice of Satisfaction 
Notices of Satisfaction shall be considered when the committee wishes to formally recognise an elected officer for outstanding work in relation to their role, responsibilities and manifesto committee. 
	Yes / No 



