	Campaign Officer Name:
	Hanna Marie Pageau

	Campaign Officer Role:
	Students with Disabilities Officer



Section 1: Officer Report 
This section is to be completed by the Campaign Officer.
	General Report 
(Written by the Campaign Officer this report is aimed at providing insight into their work/activity since their previous report). 

	

I have committed to and completed an extensive amount of activities this year, here are their current status ::

· Buddies for Freshers
· Need to reevaluate how to run in future, there was definitely interest but given certain other involved departments’ complete fobbing off of a thing they requested, clearly this must take different format in future.
· Coffee Meet-Ups
· Continuing last years’ efforts, at least 2 people have shown up each time. Regardless of small turn out, it is important to continue these and assure that students know I am available.
· Accessible Academia Project
· Social Media FAQ – 80% Done
· Email FAQ – Outlined
· Event FAQ – Not Started
· Student Leadership Conference session submitted
· Invisible Disabilities Engagement
· Need to check in with Angie re: buying plaques for the bathrooms.
· Much of this has also been folded into plans for talks/panels in the Spring.
· Community and Connections Fair
· Following in the footsteps of the Housing and Wellbeing Fair - I am proposing the creation of a new Spring term Fair. To be held in the SU and follow the general outline of other such SU events, this fair will focus on community creation and networking. We are looking at the possibility of inviting groups such as MS (Multiple Sclerosis) Wales and campaigns such as Be the Change so students can create a community for themselves outside of just the university at Cardiff and make a home for themselves in the wider Welsh community.
· Need to follow up with [ relevant staff member ] re: this.
· “What is Disability” Campaign
· A collaborative work with several other officers, student societies/orgs, and a few activism-focused groups. The plan is for 5-7 events spread over the course of February-April (potentially through May, but due to my annual review for my PhD that is quite tentative at this stage) that show the intersection of Disability and Accessibility with other parts of life. The below plan is explicitly tentative and I am still in the process of getting in touch with interested/relevant parties. Currently February and March are underway in planning!

· February ::
-War as a Mass Disabling Event (collab w/Madison – likely being pushed back due to me catching Covid in December and getting behind)
- Queerness and Disability for LGBTQ+ History Month (collab w/LGBTQ+ officers AJ and Matilda)

March ::
- Women's Health and Disability for Women's Month (collab w/Women's Officer Daisy Tipping)

April ::
- OPEN (Early April)
- Sustainability, Environment, and Disability for Earth Month/Day (Late April)

May :: (tentative due to my PhD annual review)
- BSL Campaign for Deaf Awareness Week
- Mental Health and Disability for Mental Health Awareness Month

Unspecified Timeline ::
· Disabled Wales Campaign
· A proposed (informally spoken to Deio about this already) campaign based around Welsh language education (to focus on social media outreach – videos and posts etc.) for disability topics. Likely to take place in the form of an Instagram series about Welsh words and phrases for disability (ie – “What is ‘disabled’ in Welsh?” or “How do you say ‘Where is the disabled toilet?’ in Welsh etc.)





	Manifesto Update 
(Written by the Campaign Officer this section is aimed at tracking their progress against manifesto commitments made by them during their successful officer election)

	
My only manifesto point was Cardiff can do better.

	
I have genuinely been attempting this to the best and often times out of my control ability.


	


	



	Members of the Executive Committee present:
	

N/A (I have only 1 elected officer, a Treasurer)





	Date of the Accountability Session:
	 N/A



Section 2: Accountability 
This section is to be completed by Campaign Officers and their Executive Committee members prior or during their meeting. 
	Areas Working Well 
(Written by Campaign Officers and their Executive Committee this section should detail areas the members think is working well and what they believe the Campaign Officer should keep doing)

	

Engagement with the student community is I think the place I’ve excelled the most, alongside engaging with other Campaign Officers.

For example: helping out with Trystan’s recycling event, attending Medic’s Varsity to help out, consistent social media use.

I also think my honesty about ongoing issues (the lifts, security asking for ‘proof’ of disability) have been strong points of the year so far.



	Areas For Improvement  
(Written by Campaign Officers and their Executive Committee this section should detail areas the members think could do with more focus)

	

I think the most frustrating part of this job is that often the biggest areas for improvement can be outside of our control. I cannot make people answer my emails. I cannot speed up people, unfortunately, flat out just not getting back to us about the blogs. I logistically can’t, ethically can’t, spend the time to fix a lot of things that have dragged (meeting with Head of Student Life, the Community and Connections Fair, the blogs). If anything, I think my biggest areas for improvement then are not stretching myself too thin. I think I’ve gotten better at that (ie – like pushing back doing the survey/focus groups), especially as this is an unpaid “parttime” (big quotations there) position.



	Student Engagement 
(Written by Campaign Officers and their Executive Committee this section should detail how the Campaign Officer is engaging students with their work – if an Executive Committee has not been elected this section should also include what work is being undertaken to gather feedback from students)

	
I’ve had pretty great student engagement on social media – especially for an account with so few followers. I do wish I was having better turn-outs for the Coffee Meet-Ups, but they’re not doing any worse than most officers are seeing for such sessions so I’m content with that.

Some of the best engagement I saw this year was with my statements given at the AGM regarding food accessibility re: veganizing the campus. I have received a lot of positive feedback after that.

I have also received a significant amount of (positive towards me at least) feedback about the ongoing lift situation. RIP my sanity lost on that ever returning.

I do still intend to try and get the survey and focus group going this semester, but I may pass on the 30% done idea to the next officer just due to prioritizing the “What is Disability” campaign and the obvious conflict of now being up against the clock for my 10k words for my annual PhD review.





	Does the accountability session / executive committee wish to consider any of the following notices?
If Yes, please provide details of the reasons for such motion or notice in the box provided. 
(Select N/A if no executive committee elected)

	Motion of Censure 
Motions of Censure shall be considered when the committee believes the elected officer has committed a serious offence against their office or democratic responsibilities as outlined in the bye-law appendices. Note: When motions of Censure are considered the elected officer shall be provided with at least 48 hours-notice in order to be able to provide a fair and accurate response to the reasons for the censure. 
	Yes / No / N/A

	Notice of Requires Improvement 
Notices of Requires Improvement shall be considered when the committee is dissatisfied in an elected officers work or conduct in relation to their role, responsibilities and manifesto commitments. Note: When notices of Requires Improvement are considered the elected officer shall be provided with at least 48 hours-notice in order to be able to provide a fair and accurate response to the reasons for the notice.
	Yes / No / N/A

	Notice of Satisfaction 
Notices of Satisfaction shall be considered when the committee wishes to formally recognise an elected officer for outstanding work in relation to their role, responsibilities and manifesto committee. Note: Prior warning for a Notice of Satisfaction is not required. 
	Yes / No / N/A



Section 3: Accountability Session Outcomes 
This section is to be completed by the accountability session members following their meeting. 
(Leave blank if no executive committee elected)
	Is the session satisfied with the discussion held with the Campaign Officer?
	Yes / No

	If the answer to the above question is no please provide additional details below.

	









	Is there anything the session wishes to make Student Senate aware of as a result of the meeting?
	Yes / No 

	If the answer to the above question is yes please provide additional details below.

	








	Following consideration did the accountability session apply any of the following motions or notices? 
If Yes, please provide details of the reasons for such motion or notice in the box provided.

	Motion of Censure 
Motions of Censure shall be considered when the committee believes the elected officer has committed a serious offence against their office or democratic responsibilities as outlined in the bye-law appendices. 
	Yes / No

	Notice of Requires Improvement 
Notices of Requires Improvement shall be considered when the committee is dissatisfied in an elected officers work or conduct in relation to their role, responsibilities and manifesto commitments. 
	Yes / No

	Notice of Satisfaction 
Notices of Satisfaction shall be considered when the committee wishes to formally recognise an elected officer for outstanding work in relation to their role, responsibilities and manifesto committee. 
	Yes / No 




